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MÁÙÏÒȭÓ 3ÔÁÔÅÍÅÎÔ 
As outgoing Deputy Mayor and present Mayor it is really with an immense pleasure for me to 

present the Annual report of the Municipal Council of Vacoas -Phoenix for the period January 

2012 to December 2012 which dwells in minute details as far as the manage ment of Municipal 

revenue and expenditure are concerned.  

The Town of Vacoas -Phoenix has witnessed tremendous and unprecedented infrastructural, eco -

friendly and sustainable economic development which is well in line with Maurice Ile Durable 

(MID) concept.  I am delighted to see that all the projects and developments undertaken by the 

Council have successfully reached all the nooks and corners of the township.  Our people have 

always been at the centre of all developments, be it educational, infrastructural,  social, cultural, 

leisure and sports activities organised by the Council.  I am proud to say that we have been 

able to achieve our targeted objectives.  

I would like to place on record the excellent work and team spirit that prevailed with the 

successive M ayors, Deputy Mayors and all the Councillors, who worked very hard, came up with 

very positive propositions and recommendations to improve the quality of life of our citizens.  I 

would also like to thank the Chief Executive, all Heads of Department, the st aff and all the 

employees of the Council for their invaluable support and collaboration.  

Lastly, I seize this opportunity to thank all the citizens, planters, farmers, SMEôs, NGOôs, social 

and cultural organisations, sports clubs, economic operators and a ll stake holders for their 

commitment and collaboration with the Municipal Council to further promote, agricultural, 

commercial, educational, sports, social and cultural activities in the Town and in maintaining 

sustainable economic development which is pa ving the way for a brighter future ahead.  

 

Renganaden  YETTY  (Menon)  

His W orship  The Mayor  
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Chief Executive Statement  
Pursuant to section 142 of the Local Government Act 2011, I have the honour to submit the 

Annual Report and Unaudited Accounts of the Municipal Council of Vacoas -Phoenix for the 

period 01 January 201 2 to 31 December 201 2.  I am also submitting the Audit Rep ort for the 

year ending 31 December 20 11 . 

 

 Nandraj  DAYAL  

 Chief Executive  

 

 

 

 

 

 

 

 

 

 

 

 



ANNUAL REPORT  ήάέή
 

 
 

M U N I C I P A L  C O U N C I L  O F  V A C O A S - P H O E N I X  Page 4 

Organisation Profile  
Our Mission  

To administer in proximity with all the stakeholders and in total transparency in accordance with 

the concept of corporate governance. Committed to innovate and to provide the best service 

through teamwork.  

Our Vision  

Dedicated to provide the best of services to the inhabitants of the Town with focus on enhancing 

and improving the quality of life through cost effective and innovative means to achieve an 

excellent level of customer care.  

Our Core Values  

The inhabitants of the T own are the focus of all our action. The Human Resource of the Council 

is one of the important means to our success. Our service to be timely, quality based, 

dedi cated, customer oriented and innovative High Standard of Professionalism.  

Our Commitment  

To continuously improve the quality of public services offered and ensure that such services 

respond to the needs and wishes of the citizens.  

About the Municipal Council of Vacoas-Phoenix 

Location : Saint  Paul Road, Vacoas  

Web Site :   http://www.vacoasphoenix.org/  

Email :  mcvp@mail.la.gov.mu  

Fax :  6964668

Tel :  6962975/76/77  

Hotline : 6869539  

The Locality of Vacoas -Phoenix acceded to the status of a T own in 1963 and was raised to the 

status of a Municipal  Council  in 1968.  
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The original Municip al Council area which was 13.22  km 2 was ex tended to 54 km 2 in 1991 with 

the annex ure  of places such as Belle Terre, Camp Fouquereaux, Cinq Arpents, Highlands, 

Henrietta, La Marie, Glen Park, Petit Camp, Valentina, Quinze Cantons, Solferino  and Holyrood.  

With the proclamation of the LGA 2011 it has been extended further to 110km 2 and includes the 

following places: Tamarind Falls, Mare Longue, Macchabe, Le Petrin, Arnaud, Mare aux Vacoas, 

Plaine Bonnefin, Trou de Madame Bouchet, Plaine Sophi e, Gower, Laing, Rue and MT Perruche.  

Part of the areas previously under Grand Port ïSavanne  has been annexed to  VacoasïPhoenix 

and the number of wards has  been  extended from 4 to 6 .  

The population which was 42,000 inhabitants in 1963 has in 201 2 reached to  10 6,000 with  an 

estimate  of  34,000  households  and 4,8 00 commercial premises.  

Vacoas -Phoenix has a cool climate which is very conducive to  agriculture and also offers a very 

pleasant living environment. One can find vast agricultural zones in the Councilôs area where 

sugar cane and vegetables are grown on a large scale side by side with residential areas which 

offer modern faci lities to the inhabitants. The Council  has also known major developments in 

both economic and social fields and several commercial a nd industrial zones have been 

establ ished within the limits of the T own.  

The geographic position of Vacoas -Phoenix has induced numerous major firms and commercial 

enterprises, government institutions and para -statal bodies to settle in this region.  

In fact , the Town is easily accessible through the motorway which links different parts of the 

country including the airport , the  harbour  and the cybercity .  

 

The Origin of the Name Place of Vacoas-Phoenix 

Vacoas  

Vacoas derives  its name from a plant whose scientific name is "Pandamus" and which were 

found in large quantities in this region. The leaves of this plant are used to make bags and 

mats.  

Phoenix  

"Phoenix bears the name of an ancient sugar estate, of  which only the souvenir remains  now .  

This sugar estate was set up in 1846 at the merging place of two rivers. La Rivière du Mesnil 

and La Rivière Sèche, and was administered by Mr Henry Barlow. The mill was disaffected in 

http://www.vacoasphoenix.org/origin.php
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1874 on account of financial dep ression and the building widowed of its machinery was 

destroyed by the severe cyclone of 1892." "Phoenix" is also a variety of palm tree cultivated in 

mild regions.  

In 1968, when t he Town of Vacoas -Phoenix was raised to the status of Municipality, the Council 

had to be provided with a Coat of Arms  and i n June 1970, the Council approved a sketch 

submitted by the College of Arms of London which was responsible for effecting the design , text 

engrossment and registration of the document. By the end of the year the Town was endowed 

with its Armorial Bearings and as motto "Copia et Concordia" meaning harmony and abundance

Salient Features of Vacoas-Phoenix 
 
Today, in spite of its industrial and commercial development, Vacoas -Phoenix can still be 

considered a 'garden town' given that it is the traditional supplier of vegetables and flowers.  

Firms such as the Food and Allied Group of Companies, Phoenix Beverages Group, The CMT 

(Compagnie Mauricienne de Textile), Sonia Wear, Paper Converting Co Ltd  and  Gumboots 

Manufactur ing Company are located in the T own.  

 

Places of Attractions  

The Town also has major places of attractions , flora and fauna  some of which are:  

1.  The Special Mobile Force Complex  

2.  The Gymkhana Club -  the Mauritius Gymkhana Club can also boast of being the oldest 

Club in Mauritius with more than 150 years of history behind it.                                                                                                                                                      

3.  Promenade Père Laval  

4.  Clarisse House  -  Prime Minister's Official Residence  

5.  Phoenix Comme rcial  Centre  

6.  The Vacoas Fair  

7.  Hare Krishna Land ï ISKON  

8.  Serge Constantin  Theatre -  Trafalgar Hall known as Garisson Hall formed part of the 

milita ry compound of the British  Navy  during their stay in Mauritius.  

9.  Pandit Sahadeo Gymnasium  

10.  National Tennis Centre  

11.  The Mauritius Glass Gallery   
12.  The La Marie Treatment Plant  

13.  Sept Cascades/Tamarin Falls ï a series of seven cataracts ï 240 m  

14.  Mare aux Vacoas  ï the largest lake with a capacity of 25.89 m3 and an area of 5.60 

km 2 

15.  Mare Longue ï reservoir of a storage capacity of 6.28 m3 and an area of 1.05 km2  
16.  Major and minor craters :  

- kanaka Crater  

-Trou de Madame Bouchet  

-Mt Peruche  

 17. Candos  Wellness Park  

http://www.vacoasphoenix.org/features.php
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I t is fundamental to the Government's policies for environmental stewardship that there should 

be effective protection for all aspects of the historic environment. The physical survivals of our 

past are to be valued and protected for their own sake, as a central part of our cultural heritage 

and our sense of national identity.  

Institutions Found in the Town  

The following institutions are also found in the Town:  

1. Maurit ius Meteorological Services  

2. Special Mobile force  

3. Indira Gandhi Centre for Indian Culture  

4. ENT Hospital  

5. CNT -  Head Office  

6. Central Water Authority  

7. Mauritius Institute of Training and Development  

8. The Ministry of Education  
9.  Middlesex University Mauritius Branch Campus  

 

Twinning  

The Town of Vacoas -Phoenix is twinned with the ñCommunes de Ste. Suzanneò of Reunion 

Island, the Town of Antsirabé in Madagascar , the City of Pune in India and Nantong  City  in 

China.  
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Council Composition  

Mayor, Deputy Major and Councillors 

The Municipal Council of Vacoas -Phoenix wa s compose d of  24 elected members. The Mayor and 

Deputy Mayor wer e ele cted by the Council to serve for a period of one year.  The composition of 

the Council for the period 1 January 2012 to 18 December 2012  was as fo llows:  

ALLYBOCUS Mohamud Nooranee  Mayor  

YETTY Renganaden  Deputy Mayor  

ACHARAUZ Abdool Feroze  Councillor  

BEEKAWOO Sayed Nayim  Councillor  

BHIKOO Anand  Councillor  

COMARIN Vinoz  Councillor  

DABYDOYAL Koontee  (Mrs)  Councillor  

DAYAL Veejandra  Councillor  

ETWAROO Madhvi  (Mrs)  Councillor  

HEMUTALLY Fateh Rehmankhan  Councillor  

HOSANY Abdool Houssain Mohammad 

Allydawood  
Councillor  

JANKEE Hemraz  Councillor  

JHURRY Jaysharma  Councillor  

LALLJEE Kishore Kumar  Councillor  

MOKOOM Anand Kumar Hurrischand  Councillor  

PARBUTTEEA Sunil Duth  Councillor  

RAJAGOPAL Ramoo  Councillor  

THODDA Tangavel  Councillor  
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New  Municipal Election was held on 9 December 2012 and  in line with the provision of the New 

Local Government Act 2011. The Municipal Council of Vacoas -Phoenix is now composed of 18 

elected members returned from  6 wards . The Mayor and Deputy Mayor have been  elected  on 19 

December 2012  to serve for a period of two years.  

 The new composition of the Council as from 19 December 2012  is as follows:  

YETTY Renganaden  Mayor  

DINDYAL Sanjeevsing  Deputy Mayor  

BAICHOO Rambhawatee (Mrs)  Councillor  

BULDAWO Oormila (Mrs)  Councillor  

BUSGEETH Chandanee Devi (Mrs)  Councillor  

DAYAL Veejendra  Councillor  

DOWLUT Farhad  Councillor  

GOBURDHUN Chadni (Mrs)  Councillor  

HOSSENY Fazlek  Councillor  

JANKEE Hemraz  Councillor  

JOOTY Monisha (Miss)  Councillor  

KHOOSYE Dunputh  Councillor  

NARROO Meveen Kadam  Councillor  

PARBUTTEEA Sunilduth  Councillor  

RAMCHURN Devianee (Mrs)  Councillor  

RAMSOONDUR Navin  Councillor  

RUNGLALL Somduth  Councillor  

THODDA Tangavel  Councillor  
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Administrative Team  
 
Administration Department  

 
Chief Executive  
Mr Nandraj Dayal  

 

 

Finance Department  
 

 

Financial Controller  
Mr Reshad Gaungoo  

 

 

Public Infrastructure Department  
 

 

Head Works Department  
Mr Mahmad Safi Sairally  

 

 

Public Health Department  

 

Chief Health Inspector  
Mr Jaykrishna  Lobin  

 

 

Land Use and Planning Department  

 

Head Planning Department  
Mr Rajeshwar  Phul  

 

 

Welfare Department  

 

Chief Welfare Officer  
Mr Atmada Aukhojee  

 

 

Library Department  

 

Senior Librarian  
Mrs S haroopa Devi  Rughoo  
 

 
Setting up of Committees  for year 2012  

Council Meeting 

Chairperson : His Worship the Mayor  ï M.N. Allybocus  

Vice Chai r person :  The Deputy Mayor ï R. Yetty  

The Municipal Council is made up of elected councillo rs from different wards of the T own. The 

Council is the policy making body of the Municipality. As required under Section 45 of the Local 

Government Act 2011  the Council meets as often as the business may require and at least 

every fortnight in th e Council Chamber for the formulation of policies and examination of all 

matters pertainin g to the administration of the T own.  
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Executive Committee 

Chairperson : His Worship the Mayor  ï M.N. Allybocus  

Vice Chai r person :  The Deputy Mayor  ï R. Yetty  

Members:  5 Councillors  

The Executive Committee is responsible for the determination of applications for Outline 

Planning Permissions and Building and Land Use Permits and for the approval of the 

pr ocurement of goods and services exceeding Rs100,000 / - .  

 Procurement Committee 

As per section 160 of the Local Government Act 2011 t he procurement of goods and services 

shall be effected by a local authority in accordance with the provisions of the Public Procurement 

Act.  

Any procurement of goods and services by a local authority shall be determined by a 

Procurement Committee composed of ï 

(a) . the Chief Executive or his deputy;  

(b) . the Financial Controller or his deputy; and  

(c) . one senior officer in charge of a department other than that of the Chief Executive or the 

Financial Controller, and shall require the approval of the Executive Committee of the Council,  

where the total value of the procurement exceeds 100,000 / -  rupees, or such  amount as may be 

prescribed.  

 

There has been 71 sittings of the Procurement Committee  during the year 2012 to consider and 

determine quotations received for the acquisition of goods and services not exceeding 

Rs100,000/ -  and recommend bids received exceeding Rs100,000 to the Executive Committee.  
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Public Infrastructure Committee 
1.  His worship the Mayor  

2.  The Deputy Mayor  

3.  Councillor S. Parbutteea -  Chairperson  

4.  Councillor K.  K. Lalljee -  Vice C hairperson  

5.  Councillor S. N. Beekawoo  

6.  Councillor Mrs K. Dabydoyal  

7.  Councillor V. Dayal  

8.  Councillor A. Mokoom  

Public Health Committee 
1.  His worship the Mayor  

2.  The Deputy Mayor  

3.  Councillor A. Bhikoo -  Chairperson  

4.  Councillor F. R. Hemutally -  Vice C hairperson  

5.  Councillor S. N. Beekawoo  

6.  Councillor S. Parbutteea  

7.  Councillor Mrs K. Dabydoyal  

8.  Councillor V. Dayal  

Welfare Committee 
1.  His worship the Mayor  

2.  The Deputy Mayor  

3.  Councillor H. Jankee -  Chairperson  

4.  Counc illor Mrs. K. Dabydoyal -  Vice C hairperson  

5.  Councillor D.N. Beekawoo  

6.  Councillor F. R. Hemutally  

7.  Councillor S. Parbutteea  

8.  Councillor T. Thodda  

 

Programme -Based Budgeting (PBB)  
There are five programmes as follows:  

Programme 1: Policy and Management of the Council  

Programme 2:  Provision and Maintenance of Community Based Amenities   
Programme 3:  Development control within the Councilôs Area 
Programme 4 : Sound and Healthy Conditions in the Councilôs Area 

 

Programme 5:  Promotion of Sports, Welfare , Education  and Cultural Development  
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Programme 1: Polic y and Management of 
the Council  

Administration Department  

The Administration Department is the nerve centre of the Municipality and has as prime 

responsibility to coordinate activities of the different departments of the Municipal Council as 

well as exercise administrative and financial control with a view to ens uring efficiency, 

productivity and sound financial management.  

Being the secretariat of the Council, the Administration Department also implements all 

decisions taken at Council level.  The Chief Executive is the head of the administration and he is 

assisted by the Deputy Chief Executive and two Assistant Chief Executive in the carrying out of 

his duties.   

The total recurrent expenditure for the Administration Department amount s to  Rs20,418,614 -  

which represents 7% of the total recurrent expenditure of the Council for the year.  

 

The Administration  Department comprises the following sections:  

 Á Human Resource Management Section  

 Á Committee Section  

 Á Internal Audit Section  

 
Á Information Technology Section   

 

Á Registry  

 

7% 

93% 

Recurrent Expenditure for 
Administration Department Year 2012 

Administration Department

Other Department

http://www.vacoasphoenix.org/hrm.php
http://www.vacoasphoenix.org/committee.php
http://www.vacoasphoenix.org/audit.php
http://www.vacoasphoenix.org/it.php
http://www.vacoasphoenix.org/registry.php
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Human Resource Development Section 

 
The Human Resource Management Section deals amongst others with all industrial matters, 

staff discipline, appointments and retirement of municipal employees  after consultation and 

approval of  the Local Government Service Commission .  

It also caters for the training needs of employees as well as looks into the Health and Safety 

requirements of different grades of workers during their day - to -day activities as stipulated in 

the Occupation Safety and Health Welfare Act.  

Gender  

There are 693  male employees and 1 23 female  employees on the establishment of the Council.  

 

Employees on establishment and in post  

Total number of posts  on establishment as at 31 December 201 2 = 948  

Total number of employees in post as at 31 December 201 2 = 816  
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Number of Employee Department  wise  and by Gender  

 

Department  

No. of 

Employee on 

Establishment  

No. of 

Employee 

in Post  

Male 

Employees  

Female 

Employees  

Administration Department  12 4 115  61  54  

Finance Department  25 20  9 11  

Public Infrastructure Department  245  201  201                 -  

Land Use and Planning Department  17  14  11  3 

Public Health Department  404  360  354  6 

Welfare Department  89 67  37 30 

Library Department  44 39  20  19  

Total  9 48  816  693  12 3  

 

Recruitments   

For the Councilôs decisions to be implemented appropriate human resource is recruited and th e 

recruitment exercise  is carried out by  the Local Government Service Commission.  During the 

year 2012 one Confidential Secretary, one Planning and Development Inspector, five Clerical 

Officer/Higher Clerical Officers and two Library Clerks were recruited.  

 

Retirements  

During the year 2012  one  Clerical Officer/Higher Clerical Officer ,  one Driver, two Handy 

Workers, two Refuse Collectors, one Driver Heavy Mechanical Unit, one General Worker, one 

Executive Officer, one Infant School Teacher and one Head Attendant retired from the service.  

Training and Development  
In order to enhance service delivery and also to keep pace with the increasing demand for high 

performance, improvement, modernisation and efficiency, training opportunities are provided to 

officers whenever possible.  

 
Several officers  including Heads of Department ha ve  attended seminars and  workshops as 

follows :  

Occupation Workshop (Period) 

Head Works Department - Final Training Workshop on the theme ñ Energy Audit 

Certification Scheme for Non ïResidential Buildings in Mauritiusò 

from 24th January to 27th January 2012 at Domaine Les Pailles. 

- ñ Energy Efficient Design Guidebooks for Targeted Residential 
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and Non-Residential Building of Total Floor Area less than 500 

m2ò from 30 October to 31 October 2012 at Domaine les Pailles 

Cadastral Officer -  Cadastral Survey Practices, Regulations and Use of Pin on 15th 

February 2012. 

Head Planner and Planning Officer - Land Use Planning of Maurice Ile Durable (MID) on 14th March 

2012 at La Cannelle, Domaine Les Pailles. 

Clerical Officer - IBM/NCB Joint Smarter Government Seminar on 14th March 

2012. 

Chief Heath Inspector - ñStart your business in the ICT Sectorò to promote 

Entrepreneurship Development among University graduate in the 

ICT Sector on 28th March 2012 at JSS Academy. 

- Technical Workshop:  Hazardous Waste Management in 

Mauritius on 31st May 2012 at Clos St Louis, Domaine Les Pailles. 

- ñCoastal East Africa Solid Waste Management workshop in 

Mauritiusò from 10-13 September 2012. 

Engineering Assistant - ñTrends and Opportunities in the Engineering Sectorò on 07th 

May 2012. 

-  1st Technical Transfer Seminar on 10th October 2012. 

HRMO - Balanced Scorecard: a Strategic Management System for your 

organisation on 24 May 2012 at Business Center 1st Floor Raffles 

Tower Cybercity Ebene. 

- One-day National Seminar for employees of the Human 

Resource Cadre of Parastatal Bodies and Local Government 

Authorities on 27th November 2012 

Principal Health Inspector 

Engineering Assistant 

- Certification Programme in Public Procurement 

Health Inspector - Africa Adaptation Programme (AAP) ï Capacity Building/ 

consultation of Validation workshop on climate change resilient 

mainstreamed legislation ï 23rd August 2012 

Assistant Chief Executive - ñThe Profile and Motivation of Women Entrepreneurs in 

Mauritiusò on 3rd September 2012 

Principal Welfare Officer - ñA study of Online Social Networksò in Mauritius. Impact on 

Secondary Education on 6th September 2012. 

- National Strategy for the Eradication of Absolute Poverty in 
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Mauritius on 14 ï 15 November 2012 at Maritim Hotel Balaclava 

Welfare Officer - SADC Protocol on Gender and Development on 16th October 

2012 at Gold Crest Hotel Quatre Bornes 

- Inventory of Intangible Cultural Heritage of the Republic of 

Mauritius on 24th October 2012 

Infant School Supervisor - Training of Trainers 

- Programme on Suicide Prevention, Crime Prevention and Equal 

Opportunity on 6th November 2012 and 9th November 2012 

Assistant Chief Executive - MRC-Post Graduate Award Launching Ceremony on 25th 

October 2012 at the Council 

Principal Health Inspector - Africa Adoption Programme (AAP) ï Knowledge fair on Climate 

Change from 29 to 31 October 2012 at University of Mauritius. 

Principal Welfare Officer 

Clerical Officer/Higher Clerical Officer, Works 

Department 

Senior Health Inspector 

- Capacity Building Programme to end Gender Based Violence on 

5 and 6 November 2012 

Welfare Officer, librarian and Library Officer - Cyber dialogue on 21th November 2012 at the Office of Gender 

Links 

Refuse Collector (Roster) 

Supervisor Refuse Collection (Roster) 

- ñRisk assessment for employee involved in scavenging worksò 

on 11-12 December 2012 

Health Inspector and Principal Health 

Inspector 

- Workshop on Foodborne Outbreak Investigations on 14th 

December 2012 

 
Release to attend courses and leave for examination purposes are also granted to officers 

enrolled on self - financing courses at the University of Mauritius and University of Technology.  

 

Human Resources Management System  (HRMS)  
 
The system of  Human Resources Management was computerised for better recording and 

retrieving of information on each employee  of the Council. Records on  attendance, leaves, 

passage benefit , refund of sick leave and pay for each employee are also available on the 

system.  
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Performance Management System (PMS)  

Performance Management System is an important means to meet challenges  as we need to 

upgrade the skills of those already in the service and set up incentive systems to encourage a 

shift to concern for results and outputs  and away from emphasis simply on activities.  

 

The purpose of such a system is to create a new mind -set and a common bond of ownership 

among employees.  Effectiveness of the Councilôs activities to get best results from its team of 

officers through an agreed framework of planned goals, objectives and standards.  

 

The Sustainability of the system rests on:  

ü Promotion favo urable implementation conditions;  

ü Aligning other initiatives and human resource practices ;  

ü Getting top management commitment ;  

ü Developing fair and equitable performance measurement systems ;  

ü Using performance information judiciously ;  

ü Engaging people and holding them accountable for results ;  

 

and more importantly creating an environment conducive to a performance culture while 

shedding the  present minimum conformity mind -set .  

 

Performance is measured according to the relevance of the situation in terms of quantity, 

quality, efficiency, effectiveness and timeliness . 

 

In line with the PRB 2008 recommendations , training of employees on Performa nce 

Management System  has started  in October 2009 and 2010  at the Municipal Council of Vacoas -

Phoenix . The system was implemented on a pilot basis for the Planning Department in 2010 and 

in 2011 there was full implementation in all departments of the Council.  

  

The adoption of the system is in line with Government Programme which accords high priority 

to economic recovery and to improving the performance of public service to deliver results to 

the people. The challenge is to sustain the system and make  it deliver on its promises for a 

performance culture to take root and to last in the service.  

 

Electronic Time Attendance Machine  
 
In order to cater for requirements as per the PRB Report 2008, the Council has in 2010 introduced the 

Electronic Time Attendance Machine for a better control of attendance and leaves of employees and in that 
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context three such machines and two CCTV Cameras were installed at the ground floor and the Health 

Department. 

Health and Safety Commi ttee  

In line with the requirements of the occupational Safety and Health Act 2005, Safety and Health 

Committees were conducted to look into all aspects of Safety and Health pertaining to the 

Municipal Council ôs activities.  

 

Committee Section 

The Committee Section is responsible for servicing of Council and Committees including issue of 

Council and Committee summons and drafting of minutes of proceedings thereof.  

In 201 2 meetings  and committees  were held as follows:  

¶ 4 Special Council Meeting s 

¶ 24  Council Meeting s 

¶ 47 Executive Committees  

¶ 7 Public Infrastructure Committees   

¶ 7 Public  Health Committees  

¶ 7 W elfare Committees  

¶ 64 Bid Opening Committees  

¶ 71 Procurem ent C ommittees  

Internal Control and Internal Audit Section 

Internal Control and Internal Audit are vital elements of good governance and sound financial 

management. They ensure that appropriate procedures, practices and controls are in place  to 

achieve Councilôs objectives to prevent errors, frauds, waste and extr avagance.  

An Internal Audit Section has been established within the Municipal Council of Vacoas -Phoenix 

since long  to  ensur e proper internal control and auditing of the Municipal Council by maintaining 

daily checks over all financial activities of the Municipality . Moreover audit is carried out in cash 

collection, expenditure, payroll, stores,  cash book .  
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Information Technology Section  

With the computerisation of all municipal activities the IT Section is called upon to look into 

matters pertaining to the introduction, development, deployment, maintenance and upgrading 

of Information Technology Infrastructures and is also calle d upon to play a vital role in advising 

the Council as on  the latest developments in the field.  

Information and Service Centre 

An i nformation and Service Centre has been set up which operates as a one stop shop. It 

welcomes the citizens who want t o know more about the amenities/facilities and services 

provided by the Municipal Council.  

All grieva nces  and complaints  are received and it is assured that prompt attention is given to 

same and appropriate feedbacks given to complain an ts and other person calling at the centre.  

Anti-Corruption Committee 

Public Sector Anti - Corruption Framework  

The Municipal Council of Vacoas -Phoenix was informed by ICAC in 2011 that it was identified 

among four organisations on a pilot basis to put in place the  Public Sector Anti -Corruption 

Framework.  The Council accepted ICACôs proposal and seized this opportunity to further 

reinforce and sustain its commitment to wards  fight against corruption .  

Anti - Corruption Commitment  

The Council  has signed the Anti -Corruption  Commitment developed by the ICAC and has thus 

committed itself to use all available means and resources at its disposal to combat corruption 

including the application of appropriate prevention and detection control measures.  

Anti - Corruption  Committee  

The Anti -Corruption Committee has  already  been  set up  in 2011  at the Municipal Council of 

Vacoas -Phoenix. It is  chaired by the Deputy Chief Executive and comprise of six Head of 

Departments as mem bers.  

Development of Anti - Corruption Policy  

The Anti -Corruption Committee has already come up with its own Anti - corruption policy based 

on the model developed by the ICAC.  The Anti -Corruption Policy  agreement was signed by the 

Chief Executive and the Mayor and was also approved by the Council.  All staff, management 
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and municipal councillors as well as consultants, suppliers, contractors and outside agencies 

doing business with the council are bound by the ACP.  The ACP sets out the full commitment of 

the Council  for the deterrence and detection o f corruption and for adherence to a culture of 

integrity.  

Next phase is Corruption Risk Management  

In the year 2012 the Municipal Council of Vacoas -Phoenix has embarked  on the next major 

phase which is Corruption Risk Management with the support and assist ance of the ICAC  

officers . The CRM  is a very important phase because it will help to identify systemic weaknesses 

that may give rise to corruption and to develop  measures to mitigate the risks and eventually 

eradicate same.   

The fight against corruption at  the Municipal Council of Vacoas -Phoenix  has started well before 

the ICACôs proposal for the implementation of the PSACF.  By implementing the P ublic Sector 

Anti -Corruption Framework  the Council endeavours to consolidate its effort in the fight against 

corruption to promote good institutional image, public trust, confidence and efficiency.  

 

Finance Department  

The Finance Department is responsible amongst others for:  

¶ the collection of all revenues accruing to the Council and for effecting all payments 

including salaries to its employees  

¶ effecting all purchases by the Council  

¶ preparing the yearly Estimates and yearly Financial Statements for submission to the 

Ministry  and the Audit Department respectively  

¶ the overall financial administration of the Municipality providing financial advice, financial 

information and exercises financial control on all financial transactions  

The department consists of the following secti ons:  

¶ Establishment -  Payroll  

¶ Income  

¶ Expenditure  
¶ Stores  

The total recurrent expenditure for the Finance Department amount s to  Rs35,224,341 -  which 

represents 13 % of the total recurrent expenditure of the Council for the year.  
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The activities of the Municipal Council are financed from:  

¶ Grant In Aid  
¶ Own source of revenue  

Grant In Aid 

¶ An amount of Rs 213,219,066 -  has been received as grant in aid from the Government 

for the year 201 2 to meet part of the recurrent expenditure of the Council which 

represents 74 % of the total revenue.  

 

 

Own Source of Revenue 

The main sources of revenue of the Council come from General  Rate  and  Trade Fees.  

74% 

26% 

Grant in Aid for the Year 2012 

Grant in Aid

Council Own
Revenue

Finance 
Department 

13% 

Other 
Department        

87% 

Recurrent Expenditure for Finance 
Department Year 2012 
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General  Rate  

The Council levies a general  rate on the owner of any immovable property included in the 

valuation list, the net annual value of which exceeds 1,750 rupees.  

 

The General  Rate presently payable is as follows:  

NET ANNUAL VALUE OF   
IMMOVEABLE PROPERTIES  

(RS)  

 
 

RATE PER CENT                                    
PER ANNUM (%)  

      0    -    1750   0 

  1751   -    2450   6.0  

  2451   -    7500   7.5  

  7501   -   10625   8.5  

 10626  -   12750   9.5  

 12751  -   16500   10.5  

 16501  -   22500   11 .0  

 22501  -   30000   12 .0  

 30001  -   35000   13 .0  

 35001  -   44000   13.5  

 44001  -   60000   14 .0  

 60001  -   75000   14.5  

 75001   -  150000   15 .0  

150001 -  250000   15.5  

250001 -  400000   16 .0  

400001 -  600000   16.5  

600001 -  upwards   17 .0  

The general  rate levied under section 95 of Local Government Act 2011 shall in respect of every 

financial year, be due on 1 January and shall subject to subsection (2), be payable in 2 equal 

instalments, the first one on or before 31st January in that year and the se cond one on or 

before 31st July next ensuing.  

Where any general  rate is not paid by the owner within the periods specified above a surcharge 

representing 10 per cent is leviable on the amo unt of the rate due and payable. Where any sum 

due for general  rate or surcharge is not paid in the financial year in which it becomes due and 

payable, it shall carry interest at the rate of 15% p.a. or such other rate as may be prescribed 

until  such time as it is paid.   

The amount of general  rate generated  for the year 201 2 is Rs 23,32 2,484 / -  which represents 

8.1% of the councilôs total income . 

 

Classified Trades  

Any person who wishes to carry out a classified trade sh ould  register with the Registrar of 

Companies and seek a Building and Land Use Permit (where applicable) at the Planning 
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Department of Council.  

 

The payment of fees , dues and charges in respect of classified trades shall be due by the 1 

January of that year an d shall be payable by the person  

(i) within 15 days of the start of a classified trade; and  

(ii) thereafter in respect of every subsequent financial year in two equal installments , the 

first one on or before 31 January and the second on or before 31 July  next year ensuing.  

A surcharge of 50% shall be leviable on any amount not paid within the period specified 

above.  

The amount of Trade Fees generated  for the year 201 2 is Rs 2 1,109,409/ -  which represents 

7.3 % of the total income  generated . 

Tenant Tax  
 
This source of income  has been abolished as from financial year 2012  as per the Local 

Government Act 2011 .  

 

Other income  

This rep resents income generated  for the year 201 2 as follows:  

× Rentals amounting to  Rs 10, 998 ,238 / -  representing  3. 8%  of total revenue.  

× Investment Income amounting to Rs 5,271,351 / -  representing  1.8 % of total 

revenue.  

× Permits fee amounting to Rs 8,729,845 / -  representing 3% of total revenue.  
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× Other Miscellaneous I ncome  amounting to Rs5,583,243 / -  representing  2%  of total 

revenue.

 

Programme 2 - Provision and Maintenance of 

Community Based Amenities  

Public Infrastructure Department  

The Public Infrastructure Department is mainly responsible amongst others for the following 

services:  

¶ Construction and Maintenance of  Non -Classified R oads  

¶ Construction and Maintenance of Drain s along Non -Classified Roads  

¶ Fixing and Maintenance of Street Lighting and Traffic S igns  

¶ Cleaning and Up keeping  of Green Spaces, Gardens and Playgrounds  

¶ Maintenance of Municipal Buildings, Markets, Cemeteries, T raffic Centres  

¶ Design, Supervision and Management of B uilding and Civil Engineering Projects 

undertaken by in -house labour or Contractors  

74 

8.1 
7.3 

3.8 
3 

1.8 
2 

Income Generated 

% income Generated for Year 2012
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¶ Fixing of D ecorations fo r social, Cultural  and religious activities  

¶ Maintenance of Municipal Vehicles  

The overall administration and management and discipline of staff of the department rest on the 

Head Works Department. He is assisted by the Civil Engineer , Engineering Assistant  and the 

Chief Works Inspector .  The Head Works  Department also advises the Council on engineering 

matters and the implementation and application of the relevant legislations including the Road s 

Act, the Building Act and the Local Government Act.  

 

The total recurrent expenditure for the Public Infrastr ucture Department amount s to  

Rs76,066,489 -  which represents 28 % of the total recurrent expenditure of the Council for the 

year  2012 . 

 
 

 

The Public Infrastructure Department consists of the following Sections:  

 

  

1.  Road Section  

2.  Drain Section  

3.  Lighting Section  

4.  Parks and Garden Section   

5.  Garage and Workshop Section  

6.  Building Maintenance Section  

7.  Survey Section  

 

 

Construction and Maintenance of Non-Classified Roads 
In its endeavour to constantly improve the condition of roads within the township , a total area 

of 358 km 2 of non -classified roads has  been resurfaced by the Council  for the year 201 2. Our 

Road Section is also responsible for the asphalting, resurfacing and repair of roads.  

28% 

72% 

Recurrent Expenditure for Public Infrastructure 
Department Year 2012 

Public
Infrastructure
Department

Other
Department
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Moreover an area of 10.5 km 2 of new roads has  been constructed by  in -house  labour d uring  the 

year 2012 . 

The abovementioned  projects have been financed by the National Development Unit, the Local 

Infrastructure Fund and Councilôs own funds.  

Traffic Signs  and Road Markings  

Fixing of traffic signs and road markings are carried out for the first time by the Traffic 

Management and Road Safety Unit. The reafter the  Public Infrastructure Department is 

responsible for the care and maintenance of traffic signs and road markings on non -classified 

roads.  

There were 2 8 traffic signs which wer e fixed in the Town . During the year 201 2, 965  metres 

yellow line and 5400  metres  white line (stop line)  road marking were effected by in -house 

labour . 

Construction and Maintenance of Drains along Non-
Classified Roads 

One of the main priorities of the Council has been the construction of drains within the Town 

more particularly in flood prone areas to ensure proper evacuation of running water  during 

heavy rainfalls .  

In  201 2, a total length of 1.037 km  of drains has  been constructed within the township by in -

house labour and private contractors . These projects have been financed mostly by the National 

Development Unit and the Local Infrastructure Fund.  

Regular maintenance of existing drains is also effected by in -house la bour and financed from 

Councilôs own funds to ensure proper evacuation of water during rainy period.   
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Fixing and Maintenance of Street Lighting 

Street Lighting  

 

There are actuall y about 9500  street lanterns throughout the township and the Council 

consistently endeavours to extend the street lighting network more particularly in inhabited 

regions.  In 2012,  400  new street lighting lanterns have been fixed  within the region of 

Vacoas -Phoenix and  4240  lanterns repaired .  

In order to reduce the  electricity cost  the Council has proceeded  with the replacement of 

sodium bulbs by CFL ones  which are more economic al  in term s of consumption of electricity.  

Sports infrastructures within the township includ ing 10 football grounds are equipped with a 

lighting system to enable the working population to avail themselves of such facilities until late 

in the evening.   

 

Cleaning and Up keeping of Green Spaces, Gardens and 
Playgrounds  

The following green spaces amongst others are regularly maintained by the Parks and 

Garden Section of the Works Department and the works include mowing of grasses, 

planting of decorative plants , cleaning  and regular irrigation of plants:  

(a) Leisure Park s at La Caverne  and Cite Cinquante.  

(b ) Green Space s at Hermitage  (Plaines de Hermitage) , Pinewood Garden, Sivananda 

Avenue, Pere Laval, Morc Peerun, La Vanille and Mare aux Vacoas.  

(c)   River Reserv es at Henrietta , Bernica, Camp Fouquereaux  opposite Temple, Belle Terre 

and La  Marie.  

(d ) Roundabouts near J umbo, Phoenix Breweries , Pont Fer and Hermittage.  

(e ) Children Playgrounds on different Municipal premises  
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Maintenance of Municipal Buildings, Markets, Cemeteries 
and Traffic Centres  

Buildi ng Maintenance  

The Building Maintenance Section is responsible for the regular maintenance of all Municipal 

Buildings and includes electrical, plumbing, joinery, metal, masonry and painting works.  

The following municipal infrastructure s are  regularly maintained by in -house labour:  

1.  Town Hall Buil ding  

2. Reception Hall Building  

3. Market and Fair  

4. Traffic Centres at Vacoas, Hermitage and Henrietta  

5. Multipurpose Complexes which include Gymnasium, Social Hall, Kindergarten and Sub Library  

where available at  Car reau Laliane , Solferino , Paillotte , Quin ze Cantons , Holyrood , Reunion , 

Grannum , Highlands , Camp F ouquereaux , Belle Terre , Palmerston , St Paul, Clairfond , Belle 

Terre , La Caverne , Petit Camp  and Glen Park . 

6. Paillotte and Palmerston Sports Complex es 

7. Social Halls at Edgar Quirin  and  Ganachaud . 

8. Gymnasium at Cinq Arpents  

9. Gymnasium and Kindergarten at Henrietta  

10 . Cite 50 Children's Playground  

11 . Football Grounds including Cloakroom at St Paul , 1 5 Cantons , Solferino, Medco , La Marie , St 

Paul , Camp Fouquereaux , Closel , Reunion , Belle Terre , La Caverne , H enrietta , and  La Marie . 

12 . Bus Shelters found within the townships  

13 . Phoenix and Henrietta Cemetery  

14 . Cremation Grounds  

15 . Taxi Stand s found at Vacoas, Independence Avenue,  La Caverne , Camp Fouquereaux  and  

Phoenix . 

 

 

Maintenance of Municipal Vehicles, Plants and Equipment 

The Garage Section carries out servicing and repairs of all municipal vehicles , plants and 
equipment as follows:  
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DEPARTMENT  QTY  VEHICLES/EQUIPMENT  

PUBLIC 

INFRASTRUCTURE 

DEPARTMENT 

 

5 

 

Lorries  

 3 Street Lighting Lorries  

 3 Tractors  

 2 Rollers  

 3 Dumpers  

 1 Trailer  

 1 Skid Steer Loader  

 1 Air compressor  

 1 Hot Tar Sprayer  

 1 Cold Bitumen Sprayer  

 1 Water Tank on Trailer  

 1 Water Vibrating Plate  

 1 Tarmac Cutter  

 1 Limbin Saw  

 1 Trailer Mounted Upright Lift  

 10  Brushcutters  

 1 Lawn Mower  

 1 Chain Saw  

PUBLIC HEALTH  

DEPARTMENT 

13  Lorries  

 2 Lorries (Roll on Roll off)  

 1 Dumper  

 4 Brushcutters  

WELFARE 

DEPARTMENT 

4 Brushcutters  

 2 Lawn Mowers  

 1 Ride on Mower  

 
 
Design, Supervision and Management of Building and Civil 
Engineering Projects undertaken by in-house labour or 
Contractors 
 

Whilst ensuring that satisfactory services are provided to the citizens as required under the law, 

the Council also undertakes capital projects which are financed out of grants obtained from the 

central government as well as from its own General Fund. All projects undertaken are geared 

towards the continuous improvement of the quality of life and social welfare of the citizens.  
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PROJECT 
Source of 
Funding 

Value of 
project 

undertaken 
in 2012 

ACQUISITION AND RENEWAL OF 2 STREET LIGHTING LORRIES 
General 
Fund 7,301,789 

ACQUISITION OF 5 NEW SCAVENGING LORRIES IN REPLACEMENT OF 5Z93, 5Z94, 
5Z95, 5Z96 AND 5Z97 

General 
Fund 10,151,140 

SUPPLY OF NAMEPLATES INCLUDING GALVANISED PLATES 
General 
Fund 31,135 

CONSTRUCTION OF 19 BUS SHELTERS WITHIN THE TOWNSHIP 
General 
Fund 86,268 

UPLIFTMENT WORKS AT THE VACOAS TAXI STAND ALONG ST PAUL ROAD, VACOAS 
General 
Fund 68,537 

UPGRADING WORKS AT THE CHILDREN PLAYGROUND AT NHDC HIGHLANDS 
BLOCKWALL KERBS PAINTING WALL 

General 
Fund 30,913 

RENEWAL OF A SCAVENGING LORRY BY A ROLL ON ROLL OFF TIPPER LORRY HAVING 
4 REFUSE BINS 

General 
Fund 3,861,929 

FENCING OF THE CHILDREN PLAYGROUND AT THE NHDC GLEN PARK 
General 
Fund 135,321 

ACQUISITION OF 600 STREET LIGHTING LANTERNS 
General 
Fund 1,406,680 

PAINTING OF MUNICIPAL KINDERGARTEN BUILDINGS 
General 
Fund 94,544 

FIXING OF SECURITY GRILL AND COLLAPSIBLE DOOR AT CARREAU LALIANE SUB 
LIBRARY AND 15 CANTONS READING POINT 

General 
Fund 52,850 

CONSTRUCTION OF A LEISURE PARK AT MTMD AT HIGHLANDS AND HENRIETTA 
General 
Fund 313,846 

RAISING OF HEIGHT OF EXISTING PINE POLES AND EMBELLISHMENT WORKS AT 
POND VANTARD 

General 
Fund 121,907 

REPLACEMENT OF DAMAGED CHAIN LINK FENCING AT HOLLYROOD, QUINZE 
CANTONS, BELLE TERRE AND SOLFERINO FOOTBALL GROUNDS 

General 
Fund 674,245 

PURCHASE OF PAINTS FOR PAINTING 12 MULTIPURPOSE COMPLEXES 
General 
Fund 12,882 

CONSTRUCTION OF A PETANQUE COURT AT HERMITTAGE NEAR TRAFFIC CENTRE 
General 
Fund 12,864 

PROPOSED ENCLOSED STALLS IN VACOAS MARKET BUILDING 
General 
Fund 60,000 

HIRING THE SERVICES OF LAND SURVEYOR FOR SURVEY OF ROADS 
General 
Fund 139,725 

REPLACEMENT OF VINYL FLOORING AT THE PALMERSTON OMNISPORTS COMPLEX 
General 
Fund 84,581 

PROVISION OF HANDRAILS AT THE NEW MULTI STOREY BUILDING 
General 
Fund 172,171 

EXTENSION OF STREET LIGHTING NETWORK AT LIGNE BERTHAUD REUNION 
General 
Fund 122,825 

FENCING OF CHILDREN PLAYGROUND AT MORC BONIFACE VACOAS 
General 
Fund 87,983 

PROVISION OF PUBLIC NOTIFICATION PLATES AT 15 MUNICIPAL SITES 
General 
Fund 24,355 

REMOVAL OF FALSE CEILING AT THE PALMERSTON OMNISPORTS MUNICIPAL 
COMPLEX 

General 
Fund 241,011 
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CONSTRUCTION ROADS WITHIN THE TOWN 
General 
Fund 1,281,608 

CONSTRUCTION OF DRAINS WITHIN THE TOWN 
General 
Fund 99,894 

REPLACEMENT OF OLD DECORATIVE MODULES ALONG MAIN ARTERIES AND 
PURCHASE OF POLES 

General 
Fund 269,094 

EXTENSION OF STREET LIGHTING NETWORK AT MORCELLEMENT GIRDIANAND AND 
DAHLIA ROAD CAMP FOUQUEREAUX 

General 
Fund 60,635 

COMPUTERISATION OF MUNICIPAL SERVICES 
General 
Fund 306,021 

CONSTRUCTION OF A NEW MUNICIPAL COMPLEX AT INDEPENDENCE AVENUE,  
VACOAS 

General 
Fund 5,260,512 

CONSTRUCTION OF A BUS SHELTER TOILET BLOCK AND TUCKSHOP AT PHOENIX 
OPPOSITE IGCIC 

General 
Fund 39,958 

ACQUISITION OF FURNITURE FOR GYMNASIUM, KINDERGARTEN AND SOCIAL HALL 
AT GLEN PARK MULTIPURPOSE COMPLEX 

General 
Fund 63,995 

ACQUISITION OF ONE TRAILER TO MOUNT A WATER TANK THEREON TO CARRY 
WATER TO SITES 

General 
Fund 66,010 

TARRING OF ACCESS ROAD AND PROVISION OF CHAINLINK FENCING WITH 
CONCRETE BLOCKWALL AT GLENPARK MPC 

General 
Fund 44,476 

SUPPLY OF 12 PANELS TO BE FIXED IN THE CHILDREN PLAYGROUNDS 
General 
Fund 3,266 

REPAIRS AND WATERPROOFING WORKS AT BELLE TERRE, PETIT CAMP, HIGHLANDS 
MUNICIPAL COMPLEXES AND OTHER MUNICIPAL BUILDINGS 

General 
Fund 253,207 

SUPPLY AND INSTALLATION OF FIRE ALARM SYSTEMS AT THE LA CAVERNE AND PETIT 
CAMP MULTIPURPOSE COMPLEX 

General 
Fund 17,845 

DIGGING OF GRAVES AT HENRIETTA CEMETERY 
General 
Fund 218,500 

PURCHASE OF ONE HEAVY DUTY PHOTOCOPYING MACHINE FOR WORKS 
DEPARTMENT 

General 
Fund 189,750 

PURCHASE OF ONE HEAVY DUTY PHOTOCOPYING MACHINE FOR FINANCIAL 
CONTROLLER DEPARTMENT 

General 
Fund 189,750 

ACQUISITION AND RENEWAL OF FURNITURE IN LIBRARY AND CYBERCAFE 
General 
Fund 88,692 

RENEWAL OF COMPUTER EQUIPMENT IN CYBERCAFE  MAIN AND SUB LIBRARIES 
General 
Fund 9,775 

ACQUISITION OF A MOVABLE BADMINTON POST AT PAILLOTTE OMNISPORTS 
COMPLEX 

General 
Fund 23,000 

ACQUISITION OF ETANDARD FOR USE DURING FESTIVITIES 
General 
Fund 53,050 

ACQUISITION OF ONE WATER PRESSURE MAKE KARCHER 
General 
Fund 21,500 

PURCHASE OF INDOOR GAMES FOR MUNICIPAL SOCIAL HALLS 
General 
Fund 99,570 

ACQUISITION OF 11 ELLIPTICAL MACHINES IN REPLACEMENT OF DEFECTIVE 
EQUIPMENT IN 11 GYMNASIA AND ONE UPRIGHT AT GANACHAUD MUNICIPAL 
SOCIAL HALL 

General 
Fund 1,156,663 

PURCHASE OF ONE FILING CABINET 4 DRAWERS, ONE BOOKSHELF AND  SIX YOGA 
MATS FOR GANACHAUD SOCIAL HALL 

General 
Fund 7,500 

SUPPLY, INSTALLATION AND COMMISSIONING OF FIRE ALARM SYSTEM AND FIRE 
FIGHTING DEVICES AT GLEN PARK MULTIPURPOSE COMPLEX 

General 
Fund 78,534 

ACQUISITION OF ONE COMPUTER FOR EACH MUNICIPAL KINDERGARTEN General  Fund 178,200 
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PURCHASE OF 5 WATER TANKS OF 720LTS FOR MUNICIPAL CLOAKROOMS AT 
REUNION, 15 CANTONS, LA CAVERNE, SOLFERINO AND HENRIETTA 

General 
Fund 28,000 

PURCHASE OF HEAVY DUTY PLASTIC CHILDREN PLAY EQUIPMENT AT LA CAVERNE 
CHILDREN PLAYGROUND 

General 
Fund 550,275 

PURCHASE OF 2 PLATE VIBRATOR-COMPACTORS 
General 
Fund 46,575 

ACQUISITION OF OFFICE EQUIPMENT 
General 
Fund 48,110 

ACQUISITION OF OFFICE FURNITURE 
General 
Fund 76,000 

ACQUISITION OF EQUIPMENT 
General 
Fund 16,985 

UPGRADING OF BUILDING 
General 
Fund 33,684 

EMBELLISHMENT WORKS ALONG INDEPENDENCE AVENUE GF/LIF-CBA 2,036,955 

CONSTRUCTION OF DRAINS WITHIN THE TOWN LIF-CBA 1,109,348 

RESURFACING OF ROADS WITHIN THE TOWN LIF-CBA 1,597,434 

CONSTRUCTION OF  NEW ROADS LIF-CBA 475,301 

CONSTRUCTION AND RESURFACING OF ROADS  LIF-CBA 149,944 

CONSTRUCTION OF A FOOTBALL GROUND AND JOGGING TRACK AT HENRIETTA LIF-CBA 130,569 

CONSTRUCTION OF DRAINS WITHIN THE TOWN NDU Grants 9,320,942 

RESURFACING OF ROADS WITHIN THE TOWN NDU Grants 8,788,248 

CONSTRUCTION AND RESURFACING OF ROAD LINKING LALL BAHADOOR SHASTRI 
AVENUE AND PHOENIX-BEAUX SONGES LINK ROAD IN CONSTITUENCY NO15 NDU Grants 2,425,706 

TARMACKING AND EMBELLISHMENT WORKS AT LA VANILLE REUNION, VACOAS NDU Grants 123,835 

CONSTRUCTION OF ACCESS ROAD LEADING TO THE LEISURE PARK AT SODNAC NDU Grants 3,886,276 

DRAINAGE WORKS AT LALL BAHADOOR SHASTRI ROAD CANDOS NDU Grants 303,897 

CONSTRUCTION OF A JANAZA PLATFORM AT HENRIETTA CEMETERY NDU Grants 405,588 

CONSTRUCTION OF NEW STEPS PLATFORM AND CONSOLIDATION OF OLD 
PLATFORM AT TROIS PONTS LA MARIE NDU Grants 238,667 

 

 

Programme 3 - Development Control within 
ÔÈÅ #ÏÕÎÃÉÌȭÓ !ÒÅÁ 

Land Use and Planning Department  

The Land U se and Planning Department is responsible for all matters pertaining to harmonious 

development of land within the township in line with provisions of the Planning Policy Guidance, 

Outline Planning Scheme and different legislations including the Local Gover nment Act, Town & 

Country Planning Act, the Planning & Development Act 2004 and the Building Act. As such the 

department is responsible for the following:  



ANNUAL REPORT  ήάέή
 

 
 

M U N I C I P A L  C O U N C I L  O F  V A C O A S - P H O E N I X  Page 34  

1. Issue of Building & Land Use  Permits for the following:  

    (i)   Construction of walls  

    (ii)   Construction of buildings  

    (iii) Causing a material change in th e use of a building or land  

    (iv) Excision of a portion of land or subdivision of land among heirs (subject to the                        

Morcellement Act)  

2. Attending to complaints w ith regard s to development of land  

3. Prosecuting cases of unlawful development/construction  

4. Making recommendations to the Morcellement Board for Morcellement Permits, to the Land 

Conversion Committee for Land Conversion Certificates and to the Ministry  of Environment for 

E.I.A Licenses and Preliminary Environmental Reports.  

The total recurrent expenditure for the La nd Use and P lanning Department amount s to  

Rs7,011,341 -  which represents 3% of the total recurrent expenditure of the Council for the year  

201 2. 

 

 
Planning Applications 
Process ing  of Planning Applications  for Building and Land Use Planning    

(Table 1)  

The number of planning applications received is as follows:  

 

 

 

3% 

97% 

Recurrent Expenditure for Land Use and 
Planning Department Year 2012 

Land Use and
Planning
Department

Other
Department



ANNUAL REPORT  ήάέή
 

 
 

M U N I C I P A L  C O U N C I L  O F  V A C O A S - P H O E N I X  Page 35 

 No. of 

Application s 

Received  in 

201 2  

No. of 

App lications 

Approved  in 

201 2  

No. of 

Application s 

Rejected i n 

201 2  

No. of 

Application s 

Set - aside i n 

201 2  *  

Residential  907  831  13  63  

Commercial  13 5 96  26  13  

Excision/Sub -division  33 6 294  28  14  

Industrial  34 30  4 Nil  

Outline Planning Permission  10  3 7 Nil  

Small and Medium 

Enterprise  

14  11  3 Nil  

Services  41  33  7 1 

Sui Generis  21  11  10  Nil  

Enclosure Wall  95  80  10  5 

Total  1 593  1389  108  96  

                                              Table 1: Develo pment Management Statistics 2012  

* Amendments not submitted in time/BLP not  collected  

 

    Figure  2 ï Incr ease in Rejected Cases  

Streamlining Development Applications 
All the applications were determined within the delays  required under the legislation in force.  

 

                   Figure  3: Streamlining Development Applications  
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Survey Report 
Following issue of Building and Land Use permit regular surveys are carried out and the 

cumulative figures as at end of 2012 are  as follows:  

 

 

 

                       

 

 

 

 

 

 

               Table 2: Number of Buildings Surveyed in 201 2  

 

 

 

                  Figure 4: Survey carried out in Year 201 2  

 

 

During the year 201 2 a total of 183  notices were issued in respect of illegal development out  of 

which 7 8 cases were lodged in court.  

 

 Numb er of Buildings 

Surveyed in 201 2  

Completed and occupied  553  

Partly c ompleted and occupied  147  

Completed and not yet occupied  162  

Under construction  2,426  

Construction  not yet started  259  

Building and Land Use Permit Cancelled  65  

Total  3, 612  

Completed 
and occupied 

15% 
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completed and 
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4% 
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not yet occupied 

5% 

Under 
construction 
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2% 

  Buildings Surveyed in 2012  


